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CORPORATE GOVERNANCE STATEMENT 

 
1. OVERVIEW 

Omni Bridgeway Limited (Omni Bridgeway or the Company) is pleased to publish its 2026 

Corporate Governance Statement (Statement). 

As a listed company, Omni Bridgeway must comply with Australian laws including the 

Corporations Act 2001 (Cth) (Corporations Act) and the Australian Securities Exchange Listing 

Rules (ASX Listing Rules). In accordance with ASX Listing Rule 4.10.3, ASX-listed entities are 

required to benchmark their corporate governance practices against the ASX Corporate 

Governance Principles and Recommendations (4th Edition) (Recommendations).   

This Statement outlines the key principles and practices the Board has adopted for its corporate 

governance during the financial year ending 30 June 2026 (FY26). These principles and practices 

are reviewed regularly and revised as appropriate to reflect changes in legislation and 

developments in corporate governance. 

For further information on corporate governance policies and procedures adopted by the 

Company please refer to our website https://omnibridgeway.com/corporate-governance. 

1.1. Omni Bridgeway’s Values 

Omni Bridgeway’s Group Values are detailed below and form an integral part of our business. 

Our Values are also available on our website https://omnibridgeway.com/about/overview.  

• Transparency 

• Accountability  

• Rigor 

• Entrepreneurship 

• Collaboration 

 
2. BOARD OF DIRECTORS 

Omni Bridgeway’s Board is responsible for the corporate governance of the Group. The Board is 

committed to the highest standards of corporate governance and recognises the importance of 

achieving good corporate governance across the Group. 

As at the date of this Statement, the Board comprises four directors: 

 

Name  Position 

Michael Green Non-Executive Director and Chairman  

Raymond van Hulst Managing Director and CEO 

Karen Phin Non-Executive Director 

Christine Feldmanis Non-Executive Director  

 

https://omnibridgeway.com/corporate-governance
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2.1. Board Roles and Responsibilities 

The Board has adopted a board charter which outlines the responsibilities of the Board, as well 

as those delegated to the executive management team.  

The Board is responsible for overseeing corporate governance and strategy and the operational 

and financial performance of the Group. In addition, the Board is responsible for approving and 

monitoring the Group’s culture and values and establishing and reviewing the Group’s risk 

management framework which seeks to identify areas of significant business risk and ensure 

arrangements are in place to adequately manage those risks. 

The responsibility for day-to-day operations and administration of the Company is delegated, by 

the Board, to the Managing Director and the executive management team. The Board ensures 

that this team is appropriately qualified and experienced to discharge their responsibilities. The 

Board has also established guidelines for the nomination and selection of directors, the need for 

existing directors to undertake professional development, and for the operation of the Board.  

Whilst at all times the Board retains full responsibility for governing the Group, in discharging its 

stewardship it makes use of sub-committees. Specialist committees are able to focus on a 

particular responsibility and provide informed feedback to the Board. To this end, the Board has 

established the following standing committees: 

• Audit and Risk Committee; 

• Nomination and Remuneration Committee; and 

• Corporate Governance Committee. 

The roles and responsibilities of these committees are discussed further below. 

The Board is responsible for ensuring that management’s objectives and activities are aligned 

with the expectations of, and risks identified by, the Board. The Board has a number of 

mechanisms in place to ensure this is achieved including: 

• Board approval of a strategic business plan designed to meet stakeholders’ needs and 

manage business risk; 

• ongoing review of the strategic plan and initiatives designed to ensure the continued growth 

and success of the Group; and 

• implementation of budgets by management and monitoring progress against budget – via the 

establishment and reporting of both financial and non-financial key performance indicators. 

Other functions reserved to the Board include: 

• approval of the annual and half-yearly financial reports; 

• approving and monitoring the progress of major capital expenditure, capital management, 

and acquisitions and divestitures; 

• ensuring that any significant risks that arise are identified, assessed, appropriately managed 

and monitored; and 

• appointing and monitoring the performance of key management personnel. 
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2.2. Role of the Company Secretary 

The Company Secretary acts as secretary of the Board and each of its committees and attends 

Board meetings as required. The Company Secretary provides support to the Board through the 

Chairman with respect to corporate governance matters and ensuring effective information 

flows between the Board and management. The Chairman and all Directors have direct access to 

the Company Secretary for advice or assistance on governance matters. The Company Secretary 

is responsible for: 

• coordinating and organising Board and Board committee meetings; 

• monitoring compliance with Board and Board committee policies and procedures; 

• coordinating the completion and distribution of the Board and Board committee agendas, 

briefing materials and preparation and distribution of minutes of meetings and resolutions; 

and 

• ensuring the Company complies with its requirements under the ASX Listing Rules (for so long 

as the Company’s securities are admitted to trading on the ASX) and under the Corporations 

Act regarding the registered office, annual returns and notices to be lodged with the 

Australian Securities Investment Commission. 

2.3. Structure of the Board 

The relevant skills, experience and expertise of each director in office at the date of the Annual 

Report is included in the Directors’ Report contained in the Company’s 2026 Annual Report 

(Directors’ Report). A copy of the 2026 Annual Report is located on the Company’s website.  

Directors of Omni Bridgeway are considered to be independent if they are free of any interest, 

position or relationship that might influence, or reasonably be perceived to influence, in a 

material respect their capacity to bring an independent judgment to bear on issues before the 

Board and to act in the best interests of the entity and its securityholders generally. 

The Board, together with the Nomination and Remuneration Committee and Corporate 

Governance Committee, determines the size and composition of the Board in accordance with 

Omni Bridgeway’s Constitution and Board Charter, which provide that the Board must comprise 

a minimum of three and a maximum of 10 directors. 

The Board has in place a number of policy measures to ensure that independent judgment is 

achieved and maintained in respect of its decision-making processes, including: 

• the Chairman is an independent director and has a casting vote at Board meetings where the 

votes of the directors are tied; 

• the directors are able to obtain independent professional advice at the expense of the Group; 

• directors who have a conflict of interest in relation to a particular item of business must 

absent themselves from the Board meeting before commencement of discussion on the 

topic; and 

• at least half of the Board consists of independent directors. 
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In the context of director independence, ‘materiality’ is considered from both the Group and 

individual director perspective. The determination of materiality requires consideration of both 

quantitative and qualitative elements. An item is presumed to be quantitatively immaterial if it is 

equal to or less than 5% of the appropriate base amount. It is presumed to be material (unless 

there is qualitative evidence to the contrary) if it is equal to or greater than 10% of the 

appropriate base amount. Qualitative factors considered include whether a relationship is 

strategically important, the competitive landscape, the nature of the relationship and the 

contractual or other arrangements governing it and other factors that point to the actual ability 

of the director in question to shape the direction of the Group. 

In accordance with the definition of independence above, and the materiality thresholds set, the 

following directors of Omni Bridgeway are considered to be independent: 

Name  Position 

Michael Green Non-Executive Director and Chairman  

Karen Phin Non-Executive Director 

Christine Feldmanis Non-Executive Director  

 

For additional details regarding Board appointments, please refer to the Directors' Report and 

the Company's website. 

As at the date of this Statement, the composition of the Board consists of one executive director 

and three independent non-executive directors. The Board believes that the majority of the 

individuals on the Board can, and do, make independent judgments in the best interests of the 

Group on all relevant issues. 

The directors of the Company during FY26 were: 

Director Gender Initial Appointment Period of Office 

Michael Green 
(Non-Executive Chairman) 

Male April 2023 Full year 

Raymond van Hulst 
(Chief Executive Officer and Managing Director) 

Male April 2020 Full year 

Christine Feldmanis 
(Non-Executive Director) 

Female November 2018 Full year 

Karen Phin 
(Non-Executive Director) 

Female August 2017 Full year 

 

 

In accordance with Omni Bridgeway’s Constitution, with the exception of the Chief Executive 

Officer and Managing Director, directors may not hold office without re-election beyond the third 

Annual General Meeting following their election or most recent re-election.   
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2.4. Board Skills 

The Board recognises the importance of having a Board comprising a broad range of skills, 

expertise, diversity and experience to facilitate good governance and corporate decision making.   

The Company has put in place a process to assist in identifying areas of focus and maintaining 

an appropriate and diverse mix in its membership by utilising a Board Skills Matrix. The Board 

Skills Matrix is reviewed by the Board annually. 

The current mix of skills and experience represented on the Board as of 30 June 2026 is set out 

in the skills matrix below1: 

 

 

 

 

 

 

 

 

 

The Board benefits from a combination of the directors’ individual skills, experience and 

expertise in particular areas, as well as the varying perspectives and insights that arise from the 

interaction of directors with diverse backgrounds. 

The Board is of the view that the current directors possess an appropriate mix of skills, 

experience, expertise and knowledge to enable the Board to discharge its responsibilities, deliver 

the Company’s corporate and strategic objectives and direct the Company in accordance with its 

corporate governance practices. 

2.5. Board Diversity  

The Board considers that the current directors have a broad range of skills, expertise and 

experience from a diverse range of backgrounds to discharge their responsibilities and for the 

effective governance, oversight and strategic leadership of Omni Bridgeway as a publicly listed 

global company. The Board comprises members of different backgrounds and includes two 

female directors. Further details regarding director qualifications, experience and tenure are set 

out in the 2026 Annual Report. 

 

 
1 The Board skills matrix uses a rating scale from 0 (no experience) to 10 (expert level expertise) to assess each Director’s 

level of knowledge and experience in key skill areas.  
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The Board will, either itself or through the Nomination and Remuneration Committee, set 

measurable objectives for achieving gender diversity in the composition of the Board, senior 

executives and the Group’s workforce generally, including with respect to one or more specific 

reporting periods.  

If the Company is in the S&P/ASX 300 at 

the commencement of a reporting 

period, the measurable objective for 

achieving gender diversity in the 

composition of its Board should be to 

have not less than 30% of its directors of 

each gender within a specified period.  

In order to monitor the Company’s 

gender diversity, the Board receives a 

report on an annual basis that provides 

the female representation at all levels 

within the Group.   

The Board and the Nomination and Remuneration Committee continuously monitor the 

diversity, skills and experience of the Board to identify opportunities for director training and 

development and to identify gaps that may be addressed through future Board appointments.  

The Nomination and Remuneration Committee will endeavor to improve the diversity at Board 

level, and across the senior executive team and workforce more generally, at any time 

nominations are required to fill positions.   

2.6. Board Committees  

The Board has three committees which assist in the execution of its duties and to ensure 

important and complex issues are given detailed consideration. The composition and functions 

of each of the Board committees are discussed below. Each committee operates under a specific 

charter approved by the Board, which details their respective roles, responsibilities and 

membership requirements. 

Each committee comprises only independent, non-executive directors. In addition, the Audit and 

Risk Committee and the Nomination and Remuneration Committee have an independent Chair 

who is not the Chairman of the Board.  

The primary role of the committees is to make recommendations to the Board on matters 

pertaining to their respective charters. The Committees will also make decisions on behalf of the 

Board where such authority has been expressly delegated by the Board. 

The structure and membership composition of the committees are reviewed periodically.  

Committee charters are available on the Company’s website. For details on the number of 

meetings of the Board and committees held during the year and the attendees at those 

meetings, refer to the Directors’ Report. 
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Audit and Risk Committee 

The Board has an Audit and Risk Committee, which operates under a charter approved by the 

Board. The current members of the Audit and Risk Committee are: 

Name  Position 

Christine Feldmanis Chair  

Karen Phin Member 

Michael Green Member 

 

It is the Board’s responsibility to ensure that an effective internal control framework exists within 

the Group. This includes internal controls to deal with both the effectiveness and efficiency of 

significant business processes, the safeguarding of assets, the maintenance of proper 

accounting records, and the reliability of financial information as well as non-financial 

considerations such as the benchmarking of operational key performance indicators. 

The Audit and Risk Committee supports the Board in establishing and maintaining a framework 

of internal control and ethical standards. Among other things, the Audit and Risk Committee is 

responsible for overseeing the Group’s risk management systems, assisting the Board to 

determine whether the Group has any material exposure to environmental and/or social risk, 

reviewing internal control and risk management systems and reviewing the adequacy of risk 

reporting to the Board (including in relation to new and emerging risks faced by the Company, 

such as cyber security, privacy and data breaches). The Audit and Risk Committee is also 

responsible for overseeing the tax risks and effectiveness of the Company’s tax governance 

controls.  

The Committee also provides the Board with additional assurance regarding the reliability of 

financial information for inclusion in the financial reports. A majority of the members of the 

Audit and Risk Committee are independent non-executive directors, and the Chair of the 

Committee is not the Chair of the Board. 

Nomination and Remuneration Committee 

The Board is responsible for determining and reviewing compensation arrangements for the 

directors themselves and the Managing Director and executive team. Furthermore, the Company 

understands that the appointment and reappointment of directors to the Board is critical to the 

performance of the Company.  

In recognition of this, the Board has established a Nomination and Remuneration Committee 

comprising independent non-executive directors to provide transparency, focus and 

independent judgment to decisions regarding compensation arrangements and the composition 

of the Board. The current members of the Nomination and Remuneration Committee are: 

Name  Position 

Karen Phin Chair 

Christine Feldmanis Member 

Michael Green Member 
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It is the Company’s objective to provide maximum stakeholder benefit from the retention of 

high-quality executive directors and key management personnel by remunerating such 

individuals fairly and appropriately with reference to relevant employment market conditions.  

To assist in achieving this objective, the Nomination and Remuneration Committee links the 

nature and number of executive directors’ and officers’ remuneration to the Company’s financial 

and operational performance and risk appetite. The expected outcomes of the remuneration 

structure are: 

• retention and motivation of key executives; 

• attraction of high-quality management to the Group; and 

• performance incentives that allow executives to share in the success of the Group. 

For a full discussion of the Company’s remuneration philosophy and framework and the 

remuneration received by directors and key management personnel (KMP) in the current period 

please refer to the Remuneration Report, which is contained within the Directors’ Report. 

There is no scheme to provide retirement benefits to non-executive directors. 

When considering the appointment of a new director or senior executive, the Nomination and 

Remuneration Committee will identify suitable candidates for consideration which includes 

carrying out appropriate background checks before the Board makes an offer to a preferred 

candidate. 

Newly elected directors must stand for election at the next subsequent annual general meeting. 

The notice of annual general meeting provides shareholders with material information about 

each director standing for election. 

New directors and senior executives enter into a formal written letter of appointment which sets 

out the duties, responsibilities, remuneration and other entitlements. 

The Board regularly reviews whether the directors have the skills, knowledge and familiarity with 

the Company required to fulfil their role on the Board and on the Board committees effectively 

and where gaps are identified, takes appropriate measures to address training to develop 

relevant skills and knowledge. 

Corporate Governance Committee 

The Group is committed to delivering corporate governance to the highest standards and has 

established a Corporate Governance Committee to assist the Board in fulfilling its 

responsibilities in relation to ethical standards and corporate governance policies and practices, 

and compliance with regulatory requirements for corporate governance. The current members 

of the Corporate Governance Committee are: 

Name  Position 

Michael Green Chair 

Christine Feldmanis Member 

Karen Phin Member 
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3. PERFORMANCE EVALUATION AND REMUNERATION 

3.1. Performance Evaluation 

The performance of the Board and key executives is reviewed regularly against both measurable 

and qualitative indicators. The performance criteria against which directors are assessed are 

aligned with the financial and non-financial objectives of the Group. 

For details on director attendance at Board and Board committee meetings during FY26, refer to 

the Directors' Report. 

An annual performance review of senior executives (and all employees) is undertaken and has 

been undertaken during FY26 in accordance with updated performance review processes. Key 

performance indicators were in place for FY26 for all senior employees and are incorporated into 

the carried interest plan. 

3.2. Director, Executive and Investment Professionals Remuneration 

The Nomination and Remuneration Committee is responsible for determining and reviewing 

remuneration arrangements for the Board and KMP. 

The Nomination and Remuneration Committee assesses the appropriateness of the nature and 

amount of the emoluments of the Board and KMP on a periodic basis by reference to relevant 

employment market conditions, with the overall objective of ensuring the best stakeholder 

benefit from the Board and KMP. 

The performance of the Group is heavily dependent upon the quality of its directors and KMP. 

Accordingly, the Company must attract, motivate and retain highly skilled directors and 

executives. The Group embodies the following principles in its remuneration framework: 

• determination of appropriate market rates for the fixed remuneration component, taking into 

account the various markets, jurisdictions and geographic regions the Group operates in; and 

• establishment of appropriate performance hurdles for the variable remuneration 

component. 

It is the Nomination and Remuneration Committee’s policy that employment contracts are 

entered into with all KMP. 

In accordance with best practice corporate governance, the structure of non-executive director 

and KMP remuneration is separate and distinct.  

As Omni Bridgeway has fully transitioned to a fund management model, the remuneration 

framework was restructured to implement a ‘carried interest’ model. The Team Carried Interest 

Plan was implemented during FY26 to better reflect the performance-based incentives that are 

aligned with a fund management business. The Nomination and Remuneration Committee has 

reviewed and considered the improved stakeholder alignment provided by the Team Carried 

Interest Plan and believes that the Group remuneration framework continues to support the 

Group’s purpose, strategic objectives, and risk appetite. 

Further details about the remuneration structure, remuneration policies and remuneration paid 

to the directors and KMP during the reporting period, as well as details of the contractual 

arrangements with senior executives are set out in the Annual Report. 
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4. RISK MANAGEMENT 

4.1. Risk Management 

Omni Bridgeway has a Risk Management Policy which sets out the objectives and expectations 

for managing risk in a proactive and effective manner with supporting guidance under a Risk 

Management Framework. The Risk Management Policy “sets the tone” for the Group’s risk 

management approach and establishes the risk management responsibilities of the Board, Audit 

and Risk Committee and management. 

Omni Bridgeway understands the importance of an effective risk management framework in 

helping protect key stakeholders from adverse events, creating and protecting shareholder value 

and supporting the pursuit of opportunities. Therefore, Omni Bridgeway maintains a risk 

management framework appropriate to the size, culture and complexity of its operations and 

environment.  

The key aspects of Omni Bridgeway’s risk management framework are outlined below.  

The Board determines the Group’s risk appetite and is responsible for overseeing and approving 

risk management strategies, policies and internal compliance and controls. The responsibility for 

managing risk and assessing internal control effectiveness is delegated to Senior Management. 

Senior Management is required by the Board to assess risk management, and associated 

internal compliance and control procedures and report back on the efficiency and effectiveness 

of the Group’s risk management. 

The Group refers to the principles of AS/NZS ISO 31000:2018 and the Recommendations when 

developing its risk management processes and practices which include: 

• establishing the Company’s goals and objectives, and implementing and monitoring strategies 

and policies to achieve these goals and objectives; 

• continuously identifying and measuring risks that might impact achieving the Company’s 

strategy and objectives, and monitoring the environment for emerging factors and trends 

that affect these risks; 

• formulating risk management strategies to manage identified risks, and designing and 

implementing appropriate risk management policies and internal controls; and 

• monitoring the performance of, and continuously improving the effectiveness of, risk 

management systems and internal compliance and controls. 

To this end, comprehensive practices are in place that are directed towards achieving the 

following objectives: 

• compliance with applicable laws and regulations;  

• preparation of reliable published financial information; and 

• implementation of risk transfer strategies where appropriate (e.g., insurance). 
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4.2. IT and Cybersecurity 

Cybersecurity remains a cornerstone of our operational resilience. We continue to invest in our 

cyber capabilities and maintain a comprehensive IT and Cybersecurity Risk Management Policy 

that sets clear standards for how we protect our information systems against an ever-evolving 

threat landscape. 

Our cyber security program is guided by the National Institute of Standards and Technology 

(NIST) Cybersecurity Framework, with a target of achieving a Tier 3 rating across all domains. The 

NIST Framework provides a structured yet flexible approach to managing cyber risk – one that 

aligns with industry best practice while remaining adaptable to the specific needs of our 

organisation.  

Our approach spans the full spectrum of cybersecurity practice, with focus across six key areas 

• Risk Assessment and Management: we identify and evaluate threats and vulnerabilities on 

an ongoing basis, assessing their potential impact to prioritise the most effective mitigations. 

This extends to our critical technology suppliers, whose security posture we assess before 

onboarding and monitor on an ongoing basis given our reliance on their systems. 

• Security Policies and Procedures: Clear, enforced policies define how sensitive information 

is protected and how security incidents are managed, providing consistent guidance for 

employees and stakeholders alike.  

• Employee Training and Awareness: We invest in regular cybersecurity education to build a 

security-conscious culture and reduce the risk of human error — one of the most common 

contributors to security incidents.  

• Incident Response Planning: Our incident response plan is regularly reviewed and tested to 

ensure we can respond swiftly and effectively to any security event, covering containment, 

eradication, recovery, and communication. Testing includes internal simulated incident 

scenarios conducted quarterly, and we maintain incident response specialists on retainer with 

an external incident response provider to supplement internal capability during a significant 

event.  

• Technological Safeguards: We deploy a layered set of security controls — including multi-

factor authentication, firewalls, web filtering, and encryption — and maintain a disciplined 

approach to patching and vulnerability management.  

• Continuous Monitoring and Improvement: Our systems and networks are monitored 

around the clock for signs of anomalous activity, with findings feeding a cycle of continuous 

improvement. This monitoring extends to detecting and automatic blocks of unsanctioned or 

"shadow" use of technology tools — including AI applications — outside our approved 

environments, described further below.  

4.3. Artificial Intelligence 

As Artificial Intelligence (AI) becomes increasingly embedded in professional workflows, we 

recognise that responsible AI adoption is an integral part of our IT governance obligations. We 

have taken a deliberate and structured approach to deploying AI tools across our organisation, 

balancing the opportunity to drive meaningful productivity gains with the controls necessary to 

protect client and counterparty confidentiality. 
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In practice, this has meant actively encouraging staff to explore how AI can streamline and 

improve their day-to-day work, while ensuring that adoption is grounded in a defined business 

use case. Rather than restricting use, our focus has been on fostering a culture of thoughtful and 

informed engagement — empowering our people to think creatively about how these tools can 

add value within their roles. 

To support this, we have implemented a number of practical safeguards. Automated reminders 

prompt users to consider what information they share when working with AI tools, reinforcing 

good habits without creating friction. Access is channeled through officially sanctioned 

subscriptions with onboarded and assessed vendors, ensuring that AI usage occurs within 

managed environments subject to appropriate contractual and security controls. 

Our AI governance framework continues to evolve alongside the broader regulatory and risk 

landscape. We remain committed to ensuring our approach reflects emerging standards and the 

expectations of our clients, partners, and stakeholders. 

4.4. Certification and Board Approval 

The Managing Director & Chief Executive Officer and the Group Chief Financial Officer have 

provided a written statement to the Board that:  

• in their opinion, Omni Bridgeway’s financial records have been properly maintained and the 

financial reports comply with the appropriate accounting standards and give a true and fair 

view of the financial position and performance of the Group; 

• their view provided on the Group’s financial report is founded on a sound system of risk 

management and internal compliance and controls which implements the financial policies 

adopted by the Board; and 

• the Group’s risk management and internal compliance and control system is operating 

effectively in all material respects.  

5. BUSINESS ETHICS AND INTEGRITY 

5.1. Code of Conduct 

Omni Bridgeway is committed to practicing the highest standards of conduct and has adopted a 

Code of Conduct that identifies the standard of ethical conduct expected of all Omni Bridgeway 

directors, employees, consultants, secondees and contractors (Personnel). The Code of Conduct 

describes the Company’s objectives, values and standards of behaviour that Personnel must 

apply to all business practices. 

This Code of Conduct is provided to all Personnel when joining the Group. Personnel will be 

required to make an attestation agreeing to compliance with the Code of Conduct upon 

employment and annually thereafter. Compliance with the Code of Conduct is primarily 

considered to be a condition of employment with the Group. The Code of Conduct is supported 

by the Company’s Anti-bribery and Corruption Policy, Whistleblower Policy and Securities 

Trading Policy with other policies and procedures supporting as required. 

The Group provides initial training in relation to the Code of Conduct for all new employees and 

thereafter update training on a periodic basis. The Group has put in place compliance 

monitoring programs to review the Group’s compliance with the requirements of the Code of 

Conduct.    
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A copy of the Code of Conduct can be found on the Company’s website. 

5.2. Anti-bribery and Corruption 

The Group has a zero-tolerance policy for bribery and corruption in any form and is committed 

to maintaining a high standard of integrity in its operations and at all times strives to operate in 

an ethical manner in accordance with the Group’s Values and Code of Conduct. To assist the 

Group to be aware of, recognise and avoid engaging in or being involved in potentially corrupt 

behaviours, Omni Bridgeway has adopted an Anti-bribery and Corruption Policy. The policy sets 

out the Company’s prohibitions on corrupt behaviour and provides guidance to staff to help 

ensure compliance with foreign anti-corruption practices and anti-bribery laws. A copy of the 

Anti-bribery and Corruption Policy can be found on the Company’s website. 

5.3. Whistleblowing 

As part of the Group’s commitment to maintaining high levels of conduct and ethical behaviour 

in its business operations, Omni Bridgeway has adopted a Whistleblower Policy. The policy is 

designed to encourage employees and others to disclose any ‘reportable conduct’, which 

includes (among other things) misconduct, corporate corruption, bribery or fraud, to appointed 

management. All reports of reportable conduct are treated on a confidential basis, preserving 

the whistleblower’s anonymity, in accordance with the policy. A copy of the Whistleblower Policy 

can be found on the Company’s website. 

5.4. Continuous Disclosure 

Omni Bridgeway is committed to ensuring that shareholders and the market are kept properly 

informed of matters which may have a material impact on the price at which the Company’s 

securities are traded. To achieve this, Omni Bridgeway has adopted a Continuous Disclosure 

Policy, which establishes procedures and controls to ensure that directors and management 

fulfil their obligations under the Corporations Act and the ASX Listing Rules in relation to the 

timely disclosure of price sensitive information. In some instances, it may be appropriate for the 

Board, or members of the Board, to consider or approve the content of a proposed 

announcement. The Disclosure Committee will consult with the Board on matters which are of 

fundamental significance to the Company. A copy of the Continuous Disclosure Policy can be 

found on the Company’s website. 

5.5. Shareholder Communication 

The Board of Directors aims to ensure that shareholders are informed of all information 

necessary to assess the performance of the Company and its directors. Information is 

communicated to shareholders through: 

• the Annual Report which is distributed to all shareholders; 

• the half-yearly report circulated to the ASX and the Australian Securities and Investments 

Commission;  

• quarterly investment portfolio reports circulated to the ASX;  

• the Annual General Meeting and other shareholder meetings so called; and 

• Full and Half-Year Results presentations circulated to the ASX with associated webcasts. 
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To ensure shareholder communications are accurate and not misleading, any periodic corporate 

reports released to the market undergo a verification process prior to release, which includes a 

review by the Legal and Finance functions prior to release. The Disclosure Committee established 

by the Continuous Disclosure Policy, which currently consists of the CEO & Managing Director, 

Company Secretary and Group Chief Financial Officer, is responsible for reviewing and approving 

all ASX announcements (other than certain administrative announcements) before they are 

released to market and for satisfying itself that the content of any announcement made by the 

Company is accurate and not misleading and supported by appropriate verification.  

Shareholders may elect to receive all shareholder communications by email and may also 

communicate with the Company and the Share Registry electronically.  

Shareholders are encouraged to ask questions of their directors at the Annual General Meeting 

and other shareholder meetings called by the Company or to contact the Company Secretary to 

discuss matters pertaining to corporate governance or any other matter relating to the 

Company, at their convenience. The external auditor also attends each Annual General Meeting 

and is available to answer questions from security holders. 

The Company engages a third party service provider to assist with developing communication 

strategies and assist with engaging proxy advisory firms and identifying our largest institutional 

investors. The Company ensures all stakeholders are provided the information they need in a 

timely and transparent fashion.  

Our General Meetings are conducted by way of a physical, in-person meeting, in accordance with 

the Company’s Constitution. This facilitates and provides an opportunity for shareholders to 

engage with the Board and key management personnel. The Board may review this approach 

periodically.  

In line with the Recommendations, all material resolutions at meetings of shareholders are decided 

by a poll rather than by a show of hands. 

5.6. Dealing in Shares 

Omni Bridgeway encourages its directors and employees to hold securities in the Company and 

all such directors and employees have a personal responsibility to ensure that they comply with 

the law and with the Company’s Securities Trading Policy. 

Under the Company’s Securities Trading Policy, an executive or director must not trade in any 

securities of the Company (or any other company) at any time when they are in possession of 

unpublished, price-sensitive information in relation to those securities. 

As required by the ASX Listing Rules, the Company notifies the ASX of any transaction conducted 

by directors in the securities of the Company. A copy of the Securities Trading Policy can be 

found on the Company’s website. 




